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Nondiscrimination Policy #2224
Nondiscrimination/Affirmative Action

State and federal statutes and regulations prohibit school districts from discriminatory practice in
employment or educational opportunity against any person by reason of race, color, national origin,
ancestry, age, sex, affectional or sexual orientation, marital status, liability for service in the Armed
Forces of the United States, or atypical hereditary cellular or blood trait of any individual, in
employment or in educational opportunities. Further state and federal protection is extended on account
of disabilities, social or economic status, pregnancy, childbirth, pregnancy-related disabilities, actual or
potential parenthood, or family status.

The Clearview Regional Board of Education will continue to support its Affirmative Action Resolution
of February 22, 1996, and to implement the district's equal educational opportunity policy, school and
classroom practices plan and contract/employment practices plan in accordance with law and regulation.

The board authorizes the chief school administrator to develop and implement a multi-year equity plan
to ensure that the district provides equality in educational programs and to identify and correct, or assess
and prevent, all bias, discrimination and impermissible isolation in policies, practices and facilities of
the district. Upon approval of this plan by the state department of education, the board shall adopt it by
resolution. The chief school administrator shall report to the board annually on progress toward goals
established in the plan. A copy of the district's affirmative action/equity plans and self-evaluation of
their achievement shall be available in the district office.

For the complete policy, please go to our Board of Education webpage, click on Board Policies and
refer to Policy 2224.

This notice is provided as required by Title VI of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973, Title IX of the Education Amendments of 1972, the Age Discrimination Act
of 1975, and the Americans with Disabilities Act of 1990. Questions, complaints, or requests for
additional information regarding these laws may be forwarded to the designated compliance officer at
the following location:

Barbara Castleberry

Affirmative Action Officer
Clearview Regional High School

625 Breakneck Road

Mullica Hill, NJ 08062
856-223-2910
castleberryba@clearviewregional.edu

http://www.clearviewregional.edu/docs/admin/cst/NON-DISCRIMINATION%20POLIC... 10/16/2008



